BE THE BEST YOU CAN BE



Clare Flintoff, Headteacher, says...

I'm very pleased to be welcoming you to teach at our wonderful
school.

Partnership

I am very proud of the fantastic progress children achieve each

year at our school, but I'm prouder still of the positive partnership
between children, parents and staff that makes this possible. |
believe that children’s achievement is founded on an understanding
that we all do our best when we feel safe and happy, and when we
feel valued.

Ipswich Primary Academies Trust

We are a member of Ipswich Primary Academies Trust. Initially
centred in Ipswich, the Trust is a group of Suffolk schools
aiming to make a real difference to education in our local area.
Bringing together our skills and expertise, as well as learning
from the best practice nationwide, our vision is to create a hub
of outstanding practice in teaching and learning, and provide
real opportunities for children in Suffolk...that help them to
achieve the best outcomes possible!

Learning opportunities

We aim to ensure that learning is active and enjoyable. You will
work to generate a wealth of positive learning opportunities for the
children in your class.

Rewarding

Working as a teacher in this fantastic school is fun, challenging,
rewarding and the best job in the world!.

Welcome

Lastly, I know you will enjoy teaching in our school and I look
forward to working with you, and getting to know youl.
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Lena, Martin, Sarah, Janet, and Glenn say:
(13
(44

b

Be flexible. Things change by the moment so be prepared to respond to these changes.

When planning lessons, alter the direction of the learning based on the needs of the children.??

Cge well organised. Have things ready as it will save a lot of time and effort in the long run.??

¢ €\ork together and share ideas. Two brains are better than one, however, be flexible in your approach with your own class.??
“Remain positive even in the most challenging situation.””?

“Always consider the learning taking place - are children understanding and progressing?”
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Make sure all adults are being used purposefully - are they supporting learning process?”

Manage your time effectively - always consider what is most important at that time- and how much time to give to each task.”?
A key to being successful is to prioritise. Make sure you have a work/life balance.”?

“CCicar learning objectives are a must.”?

““Have ahook’ engaging the children??

‘Using what the children are interested in- get with the times! Yes we may have to step out of our comfort zones!?”?

1
14
1
(14

Show the children that you are passionate about what you are teaching and they are Iearning., )

Scaffold success for all learners. Leave no one behind.”?

It is better to embed key things well rather than try to do everything at once.?”?

Try to find ways of doing things that can be re-used. Learn to be good at asking yourself ‘Am | reinventing the wheel’??
“Crind a way of storing / logging things you've created so that you don’t waste time trying to find them.”?

‘Every time you reuse something, you can spend a little time making it better than it was before, rather than a lot of time starting from

scratch.
66,
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..using the school’s T system that you would like new recruits to know'??

it is useful. Distance planning is the way forward.
“Make sure you look at the school’s calendar so that there are no unexpected events!??

“y pdate the public calendar so parents can see events as soon as they can- they like lots of prior notice.”?
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Find some great resources sites and get familiar with them - you spend less time looking for things.’ ’

The use of T is integral to how the school functions.”?

Recommended reading for new staff...

Ron Berger “The Ethic of Excellence”

Dave Burgess “Teach like a Pirate”

Use google docs and share the docs for editing- more people in more places working together at once. When you see a doc being edited-

New to teaching? The first thing to do is ask other teachers what they do. Learn from what works,
and what doesn’t work. You should also consider the following three issues, to help you get started.

1. Help with setting
up classroom

Seating arrangements

It's up to you whether you seat children in rows,
groups or a horseshoe etc. To begin with it may be
a good idea to arrange your desks in a horseshoe
because it makes the class easier to manage: you
can see everyone, and they can see you too!

Where do you teach?

To decide where you are going to position yourself
when teaching visit the classroom without pupils
at desks, and see what it looks like from several
angles. Be aware that you need to see as much of
the room as you can.

Wall displays

We recommend that classroom walls are used
as much as possible as a source of information
for pupils to support and capture their learning.
Language Structures need to be clearly seen
although it is up to you how they are displayed.
We all love to see beautiful work displayed
especially in corridors and around the school to
inspire us to be the best we can be!

At St. Helen’s Primary school we use Google
Apps, including Google mail, Google docs,

and Google calendar.
Hints and tips

On successfully being appointed you will be sent an e-mail detailing how to
access our school website and staffroom with hints and tips of where to go
to look for policies and other useful information.

IT Induction

At the start of the academic year an induction is run by IT staff on how to
use the IT systems and to answer any queries.

2. Lesson planning

You need to plan how, and what, you teach. Work
with colleagues in your PPA time to share ideas
and planning. Involve support staff if possible.

Keep it simple

Ofsted ask that “teachers plan effectively, using
clear objectives that children understand”. That's
good advice! Keep it simple and focused on
age-related learning objectives. Using “Distance
Marking” assess children’s understanding of your
teaching and provide follow up opportunities on a
daily basis.

Getting started:
Two quick tips are...

e Don't re-invent the wheel! - Use plans, tests,
quizzes, etc from different sources and adapt
them to meet the needs of your pupils

e The Curriculum Subject Support of the Toolkit
contains resources to support planning for
different subjects, including school accounts
to access shared SMARTboard files and other
on-line resources.

3. Copingwith
classroom disruptions

Usually bad behaviour happens for a reason. You
need to support a child and try and find out what's
wrong at school or home. Punishment rarely helps.

Personal

Don't take it personally. If you understand why the
child is misbehaving, you can look at ways to help,
and better deal with the situation.

Building relationships

We believe that RfL is as important as AfL!
Taking time to invest in building relationships
with children will always pay off. Whatever their
starting points or home circumstances children
will thrive if they feel that what they do, and how
much they learn, really matters to their teacher.

Top tips

® Look for, and recognise, the positives in
everyone

® Empower others by giving them ownership and
encouraging independence

e Enable children to experience producing
“excellent” outcomes - they will never forget!




David is enjoying the freedom
to develop innovative ways of

teaching at St. Helen’s Primary School

David Southgate is a Year Five teacher halfway through his first year at St. Helen’s
Primary School in Ipswich, where he also did his final teacher training year.

Learning opportunities

“| like trying out new ideas and looking for
opportunities to take the learning out of the
classroom and | always find it very satisfying if
the children enjoy the experience as well as learn
from it,” David says. “I am also glad that we are
given the freedom to develop our ideas at St.
Helen’s and | appreciate the trust the school have
placed in me.”

Positive feedback

“It is very satisfying when you have set something
up and provided an opportunity for the class

to embrace it when it works well. It gives me a
real sense of achievement. For me, the highlight

is at parent meetings when families tell you
something the children have said about what
they’ve being doing at school. It is great to know
it has resonated at home and they have talked
about this experience with their parents. | also like
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it when children refer back to a particular book
they have enjoyed that you read with them ages
ago. In the middle of busy, demanding days, it is
nice to hear good feedback from the children,”
David says.

Exciting times

David currently has a class of 30 but is supported
by the Learning Support Assistants who cover
Years Five and Six at various times. “So far the
job has been exactly what | expected it to be,
challenging, but very worthwhile. As a newly-
qualified teacher, | haven’t seen the outcome of
any of the ideas | am trying out before because |
am still learning, and it is all very exciting,” he says.

Enjoying the challenge
“| feel very supported by the other members of
staff at St. Helen’s. | am constantly looking for

ways to improve and am aware other teachers
have developed skills that can help me, even for
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things like dealing with admin and paperwork.

I am willing to learn from others and | know
people will help me because it is a very sharing
atmosphere here. | appreciate this because |
experienced other schools during my training
where people worked independently and there
was less of a sharing culture. At the same time, no
one dictates to you, but they will help you get to
where you want to be by pointing you in the right
direction. The school’s motto is ‘Be The Best You
Can Be’, and that applies to the teachers as well as
the children,” David says.

Engage with others

“I would suggest that any new teachers coming

to work here should try to embrace the sharing
culture and draw ideas from the examples set by
other people. My advice would be: Make sure you
ask for help from anyone that can give it to you
and be open-minded and engage with the other
staff.”

Farren loves seeing the children
develop new skills while teaching

her class at St. Helen’s Primary School

Farren Webb is a Year Four teacher at St. Helen’s in her second year of teaching and is
also art coordinator for the school.

Interesting stage

Farren enjoys teaching Year Four because she
thinks the children are at a really interesting age.
“They are still willing to get up and sing and
dance without inhibitions but they can also have
intelligent conversations with you. | enjoy the job
immensely. | love working with the children and
all the other staff are very supportive,” she says.

Helpful colleagues

Farren did her teacher training in Canada before
coming to England to teach. “I looked round at
different schools in the Ipswich area but fell in
love with St. Helen's straight away and it was the
only school | applied to. | have found everyone
very approachable and helpful. | feel | can ask
anything and go to anyone if | have questions,
however basic. It is like a big family at St. Helen’s,”
she says.

First year

“Having done my teacher training in Canada |
found the curriculum and the teaching styles in
England very different and so | spent six weeks at
St. Helen’s in the term before | started, shadowing
other teachers. Your first year as a teacher is a
massive learning curve and doing it in another
country is even more of a challenge, but it was
very comforting to have good support from the
other staff.”

Importance of reading

“In the classroom we put a lot of time in on
Maths and English as these are core subjects.

But as art coordinator | make sure there is plenty
of art. The other Year Four teacher is the PE
coordinator so there is a fantastic balance of both
art and PE. | think the biggest challenge is getting
them to read as much as possible and getting
them to read a wide variety of texts to expand
their language and vocabulary. You can see an

incredible difference between the children who
change their reading book weekly to those who
have only one book every few weeks,” Farren says.

Writing skills

“We are really trying to help the children develop
their writing in Year Four. We are starting to teach
them to expand their sentences, to add clauses,

to use punctuation correctly and to try different
techniques. | find helping them build their writing
skills is a really interesting part of the job,” she says.

Self development

“| would definitely recommend the school to
other teachers. You can expect to be welcomed
by everyone. You would never have to worry
about being unsure of anything. The school

gives you every opportunity to go on courses to
enhance your skills and you can arrange to sit in
classes to observe other members of staff in order
to further your development as a teacher.”
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Autumn term 2016

Monday 5th September to Tuesday 20th December

Half term holiday- Monday 24th October to Friday 28th October
Professional Development Days (school closed to pupils):

Thursday 1st September, Friday 2nd September, Friday 21st October

Spring Term 2017

Thursday 5th January to Friday 31st March
Half term holiday- Monday 13th February- Friday 17th February

Professional Development Days (school closed to pupils):
Monday 5th June
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“There has been a lot of interaction with
the outreach team in preparation and
there are going to be visits including Jake
so that he feels prepared for the changes
in the environment and the structure

of his day. | feel they have Jake's best
interests at heart and it’s always felt that
way.” Julie Stammers lives in Ipswich
with her son, Jake, 11 in Year 6. Jake
started at St. Helen'’s in Nursery.

Our Vision Statements
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